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An extract from Punjab CSRVol1Part2 Appendix 23 CONDUCT RULES 1966

	3. General.- (1) Every Government employee shall at all times-

(i)  maintain absolute integrity;

(ii)  maintain devotion to duty; 1[***]

(iii) do nothing  which is unbecoming of a Government employee; 2[and

(iv) intimate his latest permanent as well as temporary address to his appointing authority]

(2) (i) Every Government employee holding a supervisory post shall take all possible steps to ensure the integrity and devotion to duty of all Government employees for the time being under his control and authority;

3 [(ii) No Government employee shall, in the performance of his official duties or in the exercise of powers conferred on him, act otherwise than in his best judgment except when he is acting under the direction of his official superior.]

--------------------------------------------------------------------------------------------------------

1.Word “and” omitted vide Pb. Govt. Notification No. G.S.R. 80 dated 13.10.1993.

2. Added vide Pb. Govt. Notification No.G.S.R.80, added 13.10.1993.

3. Substituted vide Pb. Govt. Notification No.G.S.R.29, dated 10.2.1982.

1 [(iii) The direction of the official superior shall ordinarily be in writing. Oral direction to subordinates shall be avoided, as far as possible. Where the issue of oral direction becomes unavoidable, the official superior shall confirm it in writing immediately thereafter.

(iv) A Government employee who has received oral direction from his official superior shall seek confirmation of the same in writing as early as possible, whereupon it shall be the duty of the official superior to confirm the direction in writing.]

Explanation 1.-- Nothing in clause (ii) of sub-rule (2) shall be construed as empowering a Government employee to evade his responsibilities by seeking instructions from, or approval of, a superior officer or authority when such instructions are not necessary under the scheme of distribution of powers and responsibilities.

2 [Explanation 11.:- Without prejudice to the provisions contained  in this rule, no action will be initiated against any Government employee for not carrying out oral instructions of his official superior in individual cases, relating especially to postings and transfers, giving of loans, permits, or quotas and similar other matters. 

--------------------------------------------------------------------------------------------------------

1.Added vide Pb. Govt. Notification No.G.S.R.29, dated 10.2.1982.

2.Inserted vide, Punjab Government Notification No.G.S.R. 86,  dated 30.9.1968.
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Also read the instructions given in Letter no.13/1/79-2PP/7484,dated 9th August, 1979.

